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MOTTO

Audi Alteram Partem
(Latin Phrase)

Yakinlah ada sesuatu yang menantimu selepas banyak
kesabaran yang kau jalani yang akan membuatmu terpana
hingga kamu lupa pedihnya rasa sakit
(Ali bin Abi Thalib)

Semakin tinggi sekolah bukan berarti semakin menghabiskan
makanan orang lain. Harus semakin mengenal batas
(Pramoedya Ananta Toer)

For beautiful eyes, look for the good in others; for beautiful
lips, speak only words of kindness; and for poise, walk with
the knowledge that you are never alone
(Audrey Hepburn)

Why worry? if you've done the very best you can, worrying
won't make it any better
(Walt Disney)

If you keep thinking about what you want to do or what you
hope will happen, you don't do it, and it won't happen
(Desiderius Erasmus)

Someone is sitting in the shade today because someone
planted a tree a long time ago
(Warren Buffett)

Words build bridges into unexplored regions
(Adolf Hitler)
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