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MOTTO 

 

"Believe you can and you're halfway there." 

—T. Roosevelt 

 

“Use friendliness but do not use your friends.” 

—Frank Crane 

 

"It's supposed to be hard. If it were easy, everyone would do it." 

—Jimmy Dugan 

 

"Do not go where the path may lead, go instead where there is no path 

and leave a trail." 

—Ralph Waldo Emerson 
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