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MOTTO 

 

 

“JUST BE YOURSELF.” 

 

 

“IF YOU WANT TO BE HAPPY, SET A GOAL THAT COMMANDS YOUR 

THOUGHTS. LIBERATES YOUR ENERGY AND INSPIRES YOUR HOPES.” 

(Andrew Carnegie) 

 

“GIVE YOURSELF PERMISSION TO ALLOW THIS MOMENT TO BE 

EXACTLY AS IT IS. AND ALLOW YOURSELF TO BE EXACTLY AS YOU ARE.” 

(Jon Kabat-Zinn) 

 

“Mohonlah pertolongan (kepada Allah) dengan sabar dan shalat. Sungguh, Allah 

beserta orang-orang yang sabar.” 

(QS. Al-Baqarah 153)  
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