DAFTAR PUSTAKA

Anastasia, E. D. R. (2017). Pengaruh Keadilan Organisasional Terhadap Kinerja
Karyawan PT.Jaeil Indonesia. Skripsi. Yogyakarta: Universitas Sanata Dharma.

Astuti, P. D. (2011). Trust dan Kultur Organisasi Sebagai Penggerak Intellectual
Capital Terhadap Kinerja Organisasi. Jurnal Siasat Bisnis, 15, 267-283.

Basri, Y. M. (2013). Mediasi konflik peran dan keadilan prosedural dalam hubungan
pengukuran kinerja dengan kinerja manajerial. Akuntansi Dan Keuangan
Indonesia, 10(2), 225-242.

Bello, S. M. (2012). Impact of Ethical Leadership on Employee Job Performance.
Inernasional Jurnal of Business and Social Science, 3(11), 228-236.

Brown, M. E., Trevino, L. K., & Harrison, D. A. (2005). Ethical leadership : A social
learning perspective for construct development and testing. Organizational
Behavior and Human Decision Processes, 97, 117-134.
https://doi.org/10.1016/j.0bhdp.2005.03.002

Butts, J.B., & rich, K. . (2008). Nursing Ethics : Across the Curiculum and into
Practice Second Edition. UK: Jones and Barlett Publisher.

Chungthai, A., Byrne, M., & Flood, B. (2015). Linking Ethical Leadership to
Employee Well-Being: The Role of Trust in Supervisor. Journal of Business
Ethics, (128), 653—-663.

Colquitt, J. (2001). On The Dimensionality of Organizational Justice: A Construct
Validation of a Measure. Journal of Applied Psychology, 86, 386—400.

Costigan, R. D., Berman, S. S. L., & Jason, J. (1998). A Multi-Dimensional Study of
Trust in Organizations. Joural of Managerial Issues, 10, 303-317.

Das, T. K., & Teng, B.-S. (2014). Between Trust and Control: Developing
Confidence in Partner Cooperation in Alliances. Academy of Management, 23.

Dusterhoff, C., Cunningham, J. B., & Macgregor, J. N. (2013). The Effects of
Performance Rating , Leader — Member Exchange , Perceived Utility , and
Organizational Justice on Performance Appraisal Satisfaction: Applying a
Moral Judgment Perspective. https://doi.org/10.1007/s10551-013-1634-1



Elevanio, M., Van den Boss, K., Linna, A., Kivimaki, M., Ala-Mursula, L., Pentti, J.,
& Vahtera, J. (2005). Combined Effects of Uncertainty and Organizational
Justice on Employee health: Testing The Uncertanty Management Model of
Fairness Judgments Among Finnish Public Sektor Employess. Social Science
and Medicine, 61(12), 2501-2512.

Fiedler. (1967). Contigency Theory of Leadership: An pplication of the meta-analysis
procedures of Schmidt and Hunter. Psychological Bulletin, 97(7), 274-285.

Fitriyanti, A. rizka. (2017). Pengaruh Konflik Tugas dan Keadilan Organisasi
Terhadap Kinerja Karyawan (studi pada karyawan tetap hotel sahid surabaya).
Jurnal Ilmu Manajemen, 5(1), 1-9.

Ghozali, imam. (2011). Analisis Multivariat Dengan Menggunakan SPSS. Edisi
Tiga. Universitas Diponegoro.

Gibson, J. ., Donnelly, J. ., Ivancevich, J. ., & Konopaske, R. (2012). Organizations:
Behavior; Structure, Processes. Singapore.

Hennig-thurau, T., Langer, M. F., & Hansen, U. (2001). Modeling and Managing
Student Loyalty An Approach Based on the Concept of Relationship Quality.
Journal of Service Research, 3(4), 331-344.

Jogiyanto. (2014). Pedoman Survei Kuesioner. In edisi 2. Yogyakarta.

Kristanto, H. (2015). Keadilan Organisasional, Komitmen Organisasional, dan
Kinerja Karyawan, /7(1), 86-98. https://doi.org/10.9744/jmk.17.1.86

Mahdani, F., Hafasnuddin, & Adam, M. (2017). Pengaruh Motivasi, Kecerdasasn
Emosional dan Keadilan Organisasi Terhadap Kepuasasn Kerja Serta
Implikasinya Pada kinerja Karyawan (Studi Pada Kanwil PT. BANK RAKYAT
INDONESIA Banda Aceh). Jurnal Magister Manajemen, 1(1), 1-15.

Mahmudi. (2010). Analisis Laporan Keuangan Pemerintah Daerah (Kedua). UPP
STIM UKPM. YOGYAKARTA.

Nazaruddin, 1., & Basuki, A. T. (2017). Analisis Statistik dengan SPSS. Yogyakarta:
Danisa Media.

Nugroho, 1. (2013). Mengembangkan Etika Kepemimpinan : Fenomena pada Jabatan
Publik. Thesis. Universitas Widyagama Malang.



Nyhan. (2000). Changing The Paradigm Trust and It Role in Public Sector
Organizations. Journal Research Article,30(1), 87-109.

Penrose, E. (1959). No TitleThe Theory of the Gwoth of The Firm.

Piccolo, R. ., Greenbaum, R., Den Hartig, D. ., & Folger, R. (2010). The Relationship
Between Ethical Leadership and Core Job Characteristics. Journal of
Organizational Citizenship Behavior, 31, 259-278.

Pratiwi, B. (2006). Faktor-faktor yang Berpengaruh Terhadap Strategi Integrasi
Dalam Upaya Peningkatan Kinerja Perusahaan (Studi Empiris Pada Retail Lensa
Hoya di Semarang). Thesis. Universitas Diponegoro.

Purba, S. (2009). Pengaruh Budaya Organisasi, Modal Intelektual dan Perilaku
Inovatif terhadap Kinerja Pemimpin Jurusan di Universitas Negeri Medan.
Jurnal Ekonomi Manajemen, 13(2), 150-167.

Rahman, khoiruddin syaiful. (2009). Analisis Pengaruh Locus of Control dan
Kepercayaan Terhadap Pemberdayaan Karyawan Dalam Peningkatan Kinerja
Karyawan (Studi Empiris Pada Yayasan Ponpes MTs - MA NU Assalam dan
MTs - MA NU Muallimat di Kudus). Thesis. Universitas Diponegoro.

Seliamang. (2015). Pengaruh Akuntanbilitas, Budaya Organisasi dan Ethical
Leadership Terhadap Kinerja Panti Asuhan di Provinsi Daerah Istimewa
Yogyakarta. Thesis. Universitas Gadjah Mada Yogyakarta.

Smeenk, S., Teelken, C., & Eisinga, R. (2008). An International Comparison of the
Effects of HRM Practices and Organizational Commitment on Quality of Job

Performances among European University Employees. Higher Education
Policy, 21, 323-344. https://doi.org/10.1057/hep.2008.12

Sugiyono. (2007). Metode Penelitian Bisnis. Bandung: CV alfabeta.

Suherman, A., Sarana, B., & Sukabumi, 1. (2017). Peranan Kinerja yang Dipengaruhi
Trust , Kultur Organisasi dan Kepemimpinan Transformational. Jurnal Ilmiah
Ilmu Ekonomi, 6, 45—-60.

UU 2 tahun 1989, pasal 16, ayat (1). hal. 1 (1989).

Wulandari, T. A. (2017). Pengaruh Akuntanbilitas, Budaya Organisasi, Ethical

Leadership, dan Motivasi terhadap Kinerj Karyawan (Studi Empiris Pada PT.
Infiltraco Murni Serang Banten). Skripsi. Universitas Muhammadiyah Surakarta.



