
FACTORS AFFECTING WHISTLEBLOWING INTENTION 

 OF EMPLOYEE IN HIGHER EDUCATION  

(Empirical Study at Higher Education XXX in ABC Province) 

 

 

UNDERGRADUATE THESIS 
 
 
 
 

Submitted as a Partial Fulfillment of the Requirement for the Attainment of 
the Bachelor Degree of Economics in International Program of Accounting, 

Faculty of Economics and Business, Universitas Muhammadiyah 
Yogyakarta  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

By :  
VIDYA PUTRI SADJIMAN  

20160420066 

 
 

 

INTERNATIONAL PROGRAM OF ACCOUNTING 

FACULTY OF ECONOMICS AND BUSINESS  

UNIVERSITAS MUHAMMADIYAH YOGYAKARTA  

2019 

 



 

 
 

 
 
 
 
 
 
 
 
 



 

MOTTOS 
 

 

“Boleh jadi kamu membenci sesuatu padahal ia amat baik bagimu, dan boleh jadi 
 

pula kamu menyukai sesuatu padahal ia amat buruk bagimu. Allah mengetahui 
 

sedang kamu tidak mengetahui.” 
 

(Q.S Al Baqarah : 216) 
 
 

 

“Dan hanya kepada Allah hendaknya kamu berharap.” 
 

(Q.S Al Insyirah : 8) 
 
 

 

Man Jadda Wajada 
 

“siapa yang bersungguh-sungguh akan berhasil” 
 
 

 

Jika belum bisa membanggakan, 
 

setidaknya jangan mengecewakan. 
 
 

 

If you happy, you have to share with everyone to make the feel that happiness 

too. But if you sad just be patient and fix it by yourself dont make other people 

know you’re sad. 
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