
The Effect of Organizational
Culture and Leader Member

Exchange to Intention to Leave is
Mediated by Job Satisfaction at

Contract Employees of
Muhammadiyah

by Nuryakin Nuryakin

Submission date: 30-Jun-2020 11:53AM (UTC+0700)
Submission ID: 1351655745
File name: ed_by_Job_Satisfaction_at_Contract_Employees_of_Muhammadiyah.pdf (2.54M)
Word count: 3120
Character count: 16342













20%
SIMILARITY INDEX

13%
INTERNET SOURCES

9%
PUBLICATIONS

11%
STUDENT PAPERS

1 4%

2 3%

3 2%

4 2%

5 2%

6 1%

7 1%

The Effect of Organizational Culture and Leader Member
Exchange to Intention to Leave is Mediated by Job Satisfaction at
Contract Employees of Muhammadiyah
ORIGINALITY REPORT

PRIMARY SOURCES

download.atlantis-press.com
Internet Source

Submitted to Universitas Brawijaya
Student Paper

www.researchgate.net
Internet Source

Courtney Cronley, Youn kyoung Kim. "Intentions
to turnover", Leadership & Organization
Development Journal, 2017
Publication

Submitted to University of Newcastle upon Tyne
Student Paper

Submitted to Universitas Islam Indonesia
Student Paper

sloap.org
Internet Source

Submitted to Universitas Negeri Manado



8 1%

9 1%

10 1%

11 1%

12 1%

13 1%

Exclude quotes On

Exclude bibliography On

Exclude matches < 1%

Student Paper

www.semanticscholar.org
Internet Source

Submitted to Segi University College
Student Paper

Submitted to Universiti Utara Malaysia
Student Paper

"ICoSI 2014", Springer Science and Business
Media LLC, 2017
Publication

www.emeraldinsight.com
Internet Source


	The Effect of Organizational Culture and Leader Member Exchange to Intention to Leave is Mediated by Job Satisfaction at Contract Employees of Muhammadiyah
	by Nuryakin Nuryakin

	The Effect of Organizational Culture and Leader Member Exchange to Intention to Leave is Mediated by Job Satisfaction at Contract Employees of Muhammadiyah
	ORIGINALITY REPORT
	PRIMARY SOURCES


