LAMPIRAN KUSIONER

67



68

Kepada
Yth. Bapak/lbu/Sdr Responden

Di Tempat

Assalamu’alaikum Wr.Wb.

Saya mahasiswa Universitas Muhammadiyah Yogyakarta yang saat ini
sedang melakukan penelitian untuk memenuhi syarat tugas akhir mengenai
“Pengaruh Keadilan Organisasi Pada Kepuasan Kerja Dan Turnover Intention”.
Besar harapansaya agar Bapak/lbu/Sdr dapat meluangkan waktu untuk mengisi
kuesioner penelitian ini.

Penelitian ini diharapkan memberikan manfaat dan untuk itu dimohon
kesediaan Bapak/Ibu/Sdr untuk mengisi/menjawab kuisioner ini dengan sejujur-
jujurnya. Jawaban yang diberikan akan dijamin kerahasiaannya dan hanya akan
dipergunakan untuk keperluan penelitian semata.

Atas kerjasama yang baik dan kesungguhan Bapak/lbu/Sdr dalam mengisi
kuisioner ini, diucapkan terimakasih.

Wassalamu’alaikum Wr.Wb.

Peneliti

Ahmad Ghiffary Bahtiar
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Data Identitas Responden

Jenis kelamin : (___ ) 1. Laki-laki 2. Perempuan

Usia : tahun

Pendidikan Terakhir: (___ ) 1.SMA/SMK 2.Diploma 3.Sarjana (S1) 4.Master (S2)
5.Doktor (S3)

Status : (___ ) 1. Menikah 2. Lajang

Pengalaman dan lama bekerja: _ tahun, __ bulan

Petunjuk Pengisian Kuesioner:

1. Berilah tanda checklist () pada jawaban yang bapak/ ibu anggap paling sesuai

2. Satu pertanyaan hanya memerlukan satu jawaban

3. Kuesioner menggunakan skala LIKERT. Keterangan nilai jawaban adalah

(5 = Sangat setuju, 4 = Setuju, 3 = Netral, 2 = Tidak Setuju, 1 = Sangat Tidak

Setuju.)

1. Keadilan Organisasi

NO | Pernyataan angket mengenai SS | S N | TS | ST
procedural justice S

1 | Keputusan perkerjaan sesuai
dengan job description

2 | Atasan berusaha untuk
mendegarkan semua masalah
karyawan sebelum membuat
keputusan

3 | Untuk membuat keputusan kerja,
atasan selalu mencari informasi
yang akurat dan komplit

4 | Atasan mengklarifikasikan
keputusan dan menyediakan
informasi tambahan ketika
dibutuhkan oleh karyawan
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Semua keputusan kerja
diterapkan secara konsisten
kepada semua karyawan

Karyawan diperbolehkan untuk
berpendapat terhadap keputusan
kerja yang telah dibuat oleh
atasan

Pernyataan angket mengenai
Distributive Justice

Jadwal kerja yang diberikan
secara adil

Gaji yang diberikan dikaitkan
dengan level (posisi)

Beban kerja yang diberikan
secara adil

10

Penghargaan yang diberikan
cukup adil

11

Tanggung jawab kerja yang
harus diemban secara adil

Pernyataan angket mengenai
Interactional justice

12

Atasan memperlakukan saya
dengan baik dan perhatian pada
saat membuat keputusan terkait
dengan pekerjaan

13

Atasan peka dengan kebutuhan
pribadi saya pada saat membuat
keputusan terkait dengan
perkerjaan

14

Atasan memperhatikan hak-hak
saya pada saat membuat
keputusan terkait dengan
pekerjaan

15

Atasan memperlakukan
karyawan dengan cara yang
baik, pada saat membuat
keputusan

16

Atasan selalu membicarakan
implikasi dari keputusan
pekerjaan yang dibuat

17

Atasan menawarkan justifikasi
untuk keputusan pekerjaan

18

Atasan menjelaskan mengenai
keputusan pekerjaan yang dibuat
dengan logis

19

Atasan menjelaskan mengenai
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keputusan pekerjaan yang dibuat
dengan sangat logis

2. Kepuasan Kerja

N | Pernyataan angket mengenai ss TS ST
O | Kepuasan Kerja S
5 2 1
Beban Kerja
1 Pekerjaan saya memberikan rasa
keberhasilan.
2 | Pekerjaan saya menarik.
3 | Saya puas dengan pekerjaan saya.
4 Saya benar—benar melakukan
sesuatu yang berharga dalam
pekerjaan saya.
Gaji
5 | Gaji yang saya terima sesuai dengan
beban kerja.
6 Perusahaan memberikan gaji lebih
baik
daripada pesaing.
7 | Perusahaan memberikan gaji yang
adil kepada seluruh karyawan.
Kenaikan Jabatan
8 | Perusahaan memberikan kesempatan
promosi yang adil.
9 | Perusahaan memberikan saya
kesempatan untuk maju.
10 Perusahaan memiliki jabatan yang
cukup bagi karyawan yang ingin
maju.
1 Saya memiliki kesempatan untuk

dipromosikan.

Pegawas




72

13

Manajer saya selalu mendengarkan
setiap saran dan ide.

14

Manajer selalu bersikap adil kepada
saya.

15

Manajer memberikan pujian ketika
saya
bekerja dengan baik.

Rekan Kerja

16

Rekan kerja saya selalu
mendahulukan
kepentingan bersama.

17

Rekan kerja saya sangat
menyenangkan.

18

Rekan kerja saya sangat bersahabat.

19

Rekan kerja saya siap membantu
ketika
dibutuhkan.

3.Turnover Intentions

NO | Pernyataan angket mengenai SS TS | STS
Turnover Intentions
5 2 1
1 | Setelah memperoleh pekerjaan yang
lebih baik saya akan meninggalkan
perusahaan ini
2 | Saya sering berpikir untuk berhenti
dari pekerjaan saya
3 | Saya secara aktif mencari pekerjaan

lain di luar perusahaan
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Lampiran 2UjiValiditasKeadilanOrganisasi

Correlations

74

Kol ko2 ko3 ko4 ko5 ko6 ko7 ko8 ko9 ko10 kol1l ko12 ko13 kol4 kol5 kol6 kol7 kol18 ko19 Kot
Kol Pearson . . . - . -
1 .338 .366 .203] -.008 .054 .373 AT73 311 .253 .346 .258 .248 .289 .270 .035 .000 .231 231 .541
Correlation
Sig. (2-
led) .033 .020 .208 .962 741 .018 .002 .051 115 .029 .108 .123 .071 .092 .831| 1.000 151 151 .000
taile
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
ko2 Pearson . - . - o
] .338 1 225 .426 .158 11 .351 .500 179 .220 241 .273] -.035 .243 224 .037] -.103 .292 1971 492
Correlation
Sig. (2-
tailed) .033 .164 .006 .330 493 .026 .001 .269 173 135 .088 .832 131 .164 .822 527 .068 .223 .001
aile
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
ko3 Pearson . - « o
) .366 .225 1 .086 .284| -.084 .207 .130 134  -.049| .493 .071 .295| -.037 1711 -.006 .000 .218 .394 .394
Correlation
Sig. (2-
led) .020 .164 .596 .076 .605 .201 423 411 .766 .001 .663 .064 .819 .291 .972| 1.000 176 .012 .012
taile
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
ko4 Pearson - . . - ) ) -
) .203( .426 .086 1 279 .378 .316 .529 .318 .305 .314 .234 .009 -.041 .099| -.125| -.186 .304| -.153] .428
Correlation
Sig. (2-
tailed) .208 .006 .596 .081 .016 .047 .000 .046 .055 .048 .147 .956 .800 .545 441 .249 .056 .346 .006
aile
N
40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
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ko5 Pearson - B -
) -.008 .158 .284 279 1 216 .282 .305 .241| -.086| -.001| .428 214 .038] .343 .006 294  -.021 .204| 428
Correlation
Sig. (2-
ied) .962 .330 .076 .081 .182 .078 .055 134 597 .993 .006 .186 .814 .030 .972 .066 .896 .207 .006
taile
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
Jko6 Pearson . . - . B N -
) .054 11| -.084| .378 216 1| .365 213 .199 .236 26| .522 .329 .315 .302 .245 .096| .323 .147| 519
Correlation
Sig. (2-
fodl) 741 493 .605 .016 .182 .021 .187 .218 .143 437 .001 .038 .047 .058 128 .556 .042 .366 .001
taile
N
40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
lko7 Pearson
Correlation 373 35171 207 .3167| 282 .365 1| .6517| .6137| .4827| 5957 270 231 .272| .301| .3907 .268| .181| .181| .761"
Sig. (2-
tailed) .018 .026 .201 .047 .078 .021 .000 .000 .002 .000 .091 151 .089 .059 .013 .095 .263 .263 .000
alle
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
Jko8 Pearson " - - - " « o
) 473 .500 .130| .529 .305 .213| .651 1| 515 .220 .254 216 132 139 362 194 .000 .285 .080| .645
Correlation
Sig. (2-
ied) .002 .001 423 .000 .055 .187 .000 .001 173 114 181 418 .393 .022 .231| 1.000 .075 623 .000
taile
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
Jko9 Pearson . " " o o . . o
) 311 179 .134| .318 241 .199| .613 515 1| .472 484 .105 .034] .339 114|396 219 .077] -.044| .585
Correlation
Sig. (2-
iod) .051 .269 411 .046 134 .218 .000 .001 .002 .002 517 .837 .032 .485 .011 174 .638 .785 .000
talle
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
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ko1l0 Pearson - - " . -
) .253 .220] -.049 .305| -.086 .236| .482 .220| .472 1| .567 176 .032 224 .059 .330 .253 151  -.043| .492
Correlation
Sig. (2-
led) 115 173 .766 .055 .597 143 .002 173 .002 .000 277 .843 .165 715 .037 115 .352 794 .001
taile
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
lkoll Pearson . o . " " . o
) .346 241 .493 314 -.001 .126] .595 254 .484 .567 1 .139 .293 .043] -.003 137  -.055 179 .077] .533
Correlation
Sig. (2-
iled) .029 135 .001 .048 .993 437 .000 114 .002 .000 .394 .066 791 .984 .398 .736 .270 .635 .000
taile
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
lko1l2 Pearson o . « . . -
) .258 .273 .071 .234| .428 .522 .270 .216 .105 176 .139 1 .305 .369 .364 .034 .243 211 .360 576
Correlation
Sig. (2-
tailed) .108 .088 .663 147 .006 .001 .091 .181 517 277 .394 .056 .019 .021 .837 131 191 .022 .000
aile
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
lkol3 Pearson . - . o -
.248| -.035 .295 .009 214 .329 231 132 .034 .032 .293 .305 1 .195] .416 .093 .087 .379 .500 494
Correlation
Sig. (2-
tailed) .123 .832 .064 .956 .186 .038 151 418 .837 .843 .066 .056 .228 .008 .567 .593 .016 .001 .001
aile
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
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kol4 Pearson . . . . . -
) .289 .243] -.037| -.041 .038 .315 272 .139 .339 224 .043 .369 .195 1| .536 .287 274 .169 .321'|.500
Correlation
Sig. (2-
iled) .071 131 .819 .800 .814 .047 .089 .393 .032 .165 791 .019 .228 .000 .073 .087 .297 .044 .001
taile
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
lkol5 Pearson . . . - . . . -
) .270 .224 171 .099 .343 .302 .301 .362 114 .059| -.003 .364 416 .536 1 .076 .107 .347 .396 .558
Correlation
Sig. (2-
tailed) .092 .164 .291 .545 .030 .058 .059 .022 .485 715 .984 .021 .008 .000 .640 511 .028 .011 .000
aile
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
lkol6 Pearson . . . - -
) .035 .037| -.006|] -.125 .006 .245 .390 .194 .396 .330 137 .034 .093 .287 .076 1| .486 144 243 412
Correlation
Sig. (2-
tailed) .831 .822 972 441 972 .128 .013 .231 .011 .037 .398 .837 .567 .073 .640 .001 .375 .130 .008
aile
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
lkol7 Pearson . 4
) .000] -.103 .000] -.186 .294 .096 .268 .000 .219 .253] -.055 .243 .087 274 107 .486 1 .042 .209 .339
Correlation
Sig. (2-
led) 1.000 .527] 1.000 .249 .066 .556 .095] 1.000 174 115 .736 131 .593 .087 511 .001 .798 .195 .032
taile
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
lkol8 Pearson . . . o -
. 231 292 .218 .304 -.021 323 181 .285 .077 151 179 211 379 .169 347 144 .042 1 577 527
Correlation
Sig. (2-
tailed) 151 .068 .176 .056 .896 .042 .263 .075 .638 .352 .270 191 .016 .297 .028 .375 .798 .000 .000
aile
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
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kol9 Pearson

ok

) 231 197 394" -.153 .204 147 181 .080 -.044 -.043 .077 .360 .500 321 .396 .243 209 577 1] .510
Correlation
Sig. (2-
iled) 151 .223 .012 .346 .207 .366 .263 .623 .785 794 .635 .022 .001 .044 .011 .130 .195 .000 .001
taile
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
Kot Pearson - - . - - - - - - - - - - - - - N o wx
) 541 492 .394 428 428 519 761 .645 .585 492 .533 .576 494 .500 .558 412 .339 527 510 1
Correlation
Sig. (2-
tailed) .000 .001 .012 .006 .006 .001 .000 .000 .000 .001 .000 .000 .001 .001 .000 .008 .032 .000 .001
aile
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
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kk1 kk2 kk3 kk4 kk5 kk6 kk7 kk8 kk9 kk10 kk11l kk12 kk13 kk14 kk15 kk16 kk17 kk18 | kktotal
kkl  Pearson . . . - . . M
) 1 .338 .366 .203] -.008 .054| .373 AT73 311 .253| .346 .258 .248 .289 .270 .035 .320 .221| .581
Correlation
Sig. (2-tailed) .033 .020 .208 .962 741 .018 .002 .051 115 .029 .108 123 .071 .092 .831 .044 .170 .000
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
kk2 Pearson . o . - =
] .338 1 .225| .426 .158 11 .351 .500 179 .220 241 .273] -.035 .243 .224 .037 .091 .192] .507
Correlation
Sig. (2-tailed) .033 .164 .006 .330 .493 .026 .001 .269 173 135 .088 .832 131 .164 .822 575 .236 .001
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
kk3  Pearson . " 4
) .366 .225 1 .086 .284| -.084 .207 .130 .134] -.049| .493 .071 .295| -.037 171 -.006| -.045 .286 .375
Correlation
Sig. (2-tailed) .020 .164 .596 .076 .605 .201 423 411 .766 .001 .663 .064 .819 .291 .972 .785 .074 .017
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
kk4  Pearson " . . - . « .
) .203| .426 .086 1 .279 .378 .316 .529 .318 .305| .314 .234 .009] -.041 .099| -.125 .219 241 511
Correlation
Sig. (2-tailed) .208 .006 .596 .081 .016 .047 .000 .046 .055 .048 147 .956 .800 .545 441 175 134 .001
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
kk5  Pearson - “ -
) -.008 .158 .284 279 1 .216 .282 .305 .241] -.086| -.001| .428 214 .038] .343 .006 .163 .182] .439
Correlation
Sig. (2-tailed) .962 .330 .076 .081 .182 .078 .055 134 .597 .993 .006 .186 .814 .030 972 .315 .261 .005
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40

|
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kk6  Pearson . . - B R -
) .054 111 -.084| .378 .216 1 .365 .213 .199 .236 .126| .522 .329 .315 .302 .245 .215 .031] .509

Correlation
Sig. (2-tailed) 741 493 .605 .016 .182 .021 .187 .218 .143 437 .001 .038 .047 .058 .128 .183 .849 .001
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
kk7  Pearson . . . . o o e e . o
] .373 .351 .207 .316 .282 .365 1| .651 .613 482 .595 .270 231 272 .301] .390 178 111 .764

Correlation
Sig. (2-tailed) .018 .026 .201 .047 .078 .021 .000 .000 .002 .000 .091 151 .089 .059 .013 .273 494 .000
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
kk8  Pearson - o - - - . o
) 473 .500 .130] .529 .305 .213] .651 1| .515 .220 .254 .216 132 .139 .362 .194 .130 .192| .676

Correlation
Sig. (2-tailed) .002 .001 423 .000 .055 .187 .000 .001 173 114 181 418 .393 .022 231 426 .235 .000
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
kk9  Pearson . . - - o « . -
) 311 179 .134] .318 241 .199] .613 515 1| .472 484 .105 .034] .339 114  .396 .130 .057] .610

Correlation
Sig. (2-tailed) .051 .269 411 .046 134 .218 .000 .001 .002 .002 517 .837 .032 .485 .011 423 .728 .000
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
kk10 Pearson o - o . o
) .253 .220| -.049 .305] -.086 .236| .482 .220| 472 1| .567 .176 .032 224 .059] .330 .206 .259| .535

Correlation
Sig. (2-tailed) 115 173 .766 .055 .597 .143 .002 173 .002 .000 277 .843 .165 715 .037 .203 .106 .000
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
kk1l Pearson . - . . - o o
) .346 241 .493 .314 -.001 .126] .595 254 484 .567 1 .139 .293 .043] -.003 137 .025 .160| .561

Correlation
Sig. (2-tailed) .029 .135 .001 .048 .993 437 .000 114 .002 .000 .394 .066 791 .984 .398 .878 .323 .000
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
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kk12 Pearson - - . u - o
) .258 .273 .071 234 .428 522 .270 .216 .105 176 .139 1 .305] .369 .364 .034] 516 .203] .598
Correlation
Sig. (2-tailed) .108 .088 .663 147 .006 .001 .091 181 517 277 .394 .056 .019 .021 .837 .001 .209 .000
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
kk13 Pearson . - .
] .248 -.035 .295 .009 214 .329 231 132 .034 .032 .293 .305 1 195 416 .093 .065 .028| .417
Correlation
Sig. (2-tailed) 123 .832 .064 .956 .186 .038 151 418 .837 .843 .066 .056 .228 .008 .567 .691 .863 .007
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
kk14 Pearson . . . " o
) .289 .243| -.037| -.041 .038 .315 272 .139 .339 224 .043 .369 .195 1| .536 .287 192 -.115| 444
Correlation
Sig. (2-tailed) .071 131 .819 .800 .814 .047 .089 .393 .032 .165 791 .019 .228 .000 .073 .236 478 .004
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
kk15 Pearson . . . . . o
) .270 224 171 .099 .343 .302 .301 .362 114 .059| -.003 364 | .416 .536 1 .076 151 .052] .511
Correlation
Sig. (2-tailed) .092 .164 .291 .545 .030 .058 .059 .022 .485 715 .984 .021 .008 .000 .640 .352 .750 .001
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
kk16 Pearson . - - o - X &
) AT73 .500 130 .529 .305 .213| .651 1| .515 .220 .254 .216 132 .139 .362 .194 .130 .192] .676
Correlation
Sig. (2-tailed) .002 .001 423 .000 .055 .187 .000 .001 173 114 .181 418 .393 .022 231 426 .235 .000
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
kk17 Pearson . - - m
) .320 .091| -.045 219 .163 .215 178 .130 .130 .206 .025| .516 .065 .192 151 -.150 1| .655 465
Correlation
Sig. (2-tailed) .044 .575 .785 175 .315 .183 273 426 423 .203 .878 .001 .691 .236 .352 .356 .000 .003
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
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kk18 Pearson . ot
) 221 192 .286 241 .182 .031 JA11 192 .057 .259 .160 .203 .028 -.115 .052 -.192| .655 1| .417
Correlation
Sig. (2-tailed) 170 .236 .074 134 261 .849 494 .235 728 .106 323 .209 .863 478 .750 .235 .000 .007
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40
kktota Pearson e o . - o o - o o e e o " - " - "
) .581 507 375 511 439 .509 .764 .676 .610 535 561 .598 417 444 511 .291| .465 417 1
I Correlation
Sig. (2-tailed) .000 .001 .017 .001 .005 .001 .000 .000 .000 .000 .000 .000 .007 .004 .001 .068 .003 .007
N 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40 40




Lampiran 4 UjiValiditasTurnover Intention

Correlations

TI1 TI2 TI3 Tltotal
TI1 Pearson Correlation 1 1.000” -.008 888"
Sig. (2-tailed) .000 963 .000

N 40 40 40 40
TI2 Pearson Correlation | 1.000” 1 -.008 888"
Sig. (2-tailed) .000 963 .000

N 40 40 40 40
TI3 Pearson Correlation -.008 -.008 1 4317
Sig. (2-tailed) 963 963 .005

N 40 40 40 40

Tltotal ~ Pearson Correlation 888" 888" 431" 1

Sig. (2-tailed) .000 .000 .005
N 40 40 40 40
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Lampiran 5 Uji Reabilitas Keadilan Organisasi

Reliability Statistics

Cronbach's

Alpha

N of ltems

737

20

Lampiran 6 Uji Reabilitas Kepuasan Kerja

Reliability Statistics

Cronbach's

Alpha

N of ltems

736

19|

Lampiran 7 Uji Reabilitas Turnover Intention

Reliability Statistics

Cronbach's

Alpha

N of Items

.798

4
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Lampiran 8 Uji Descriptives statistics Keadilan Organisasi

Descriptive Statistics

Minimum Maximum Mean Std. Deviation

KO1 40 2 5 3.35 .700
KO2 40 2 5 3.35 .662
KO3 40 2 5 3.28 716
KO4 40 3 5 3.43 .549
KO5 40 2 4 3.22 .698
KO6 40 2 5 3.42 712
KO7 40 2 5 3.35 .893
KO8 40 2 5 3.15 921
KO9 40 2 4 3.10 778
KO10 40 2 5 3.10 .810
KO11 40 2 5 3.22 .620
KO12 40 2 5 3.57 .844
KO13 40 2 5 3.05 .783
KO14 40 2 4 3.15 .622
KO15 40 2 5 3.45 .639
KO16 40 2 4 3.10 .632
KO17 40 2 5 3.00 751
KO18 40 2 5 3.27 .816
KO19 40 2 5 3.28 .816
Valid N (listwise) 40




Lampiran 9 Uji Descriptives statistics Kepuasan Kerja

Descriptive Statistics

Minimum Maximum Mean Std. Deviation

KK1 40 2 5 3.35 .700
KK2 40 2 5 3.35 .662
KK3 40 2 5 3.28 716
KK4 40 3 5 3.43 .549
KK5 40 2 4 3.22 .698
KK6 40 2 5 3.42 712
KK7 40 2 5 3.35 .893
KK8 40 2 5 3.15 921
KK9 40 2 4 3.10 778
KK10 40 2 5 3.10 .810
KK11 40 2 5 3.22 .620
KK12 40 2 5 3.57 .844
KK13 40 2 5 3.05 .783
KK14 40 2 4 3.15 .622
KK15 40 2 5 3.45 .639
KK16 40 2 4 3.10 .632
KK17 40 2 5 3.72 .784
KK18 40 1 5 3.60 .928
Valid N (listwise) 40
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Lampiran 10 Uji Descriptives statistics Turnover Intention

Descriptive Statistics

Minimum Maximum Mean Std. Deviation
TI1 40 3 2.58 .501
TI2 40 3 2.53 .506
TI3 40 3 2.52 .506
Valid N (listwise) 40
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Lampiran 11 Uji R Square

KEADILAN ORGANISASI TERHADAP KEPUASAN KERJA

Uji R Square Keadilan Organisasi Terhadap Kepuasan Kerja

Model Summary
Adjusted R | Std. Error of
Model R R Square Square the Estimate
1 319° 102 .078 8.657

a. Predictors: (Constant), Keadilan Organisasi

Lampiran 12 Uji t

Uji t Keadilan Organisasi Terhadap Kepuasan Kerja

Coefficients?

Unstandardized
Coefficients

Standardized

Coefficients

Model B Std. Error Beta t Sig.

1 (Constant) 28.994 15.157 1.913 .063
Keadilan 510 246 319 20771 045
Organisasi

a. Dependent Variable: Kepuasan Kerja
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Lampiran 13

KEADILAN ORGANISASI TERHADAP Turnover Intention

Uji R Square Keadilan Organisasi Terhadap Turnover Intention

Model Summary

Adjusted R | Std. Error of
Model R R Square Square the Estimate

1 429 184 162 575
a. Predictors: (Constant), Keadilan Organisasi

Lampiran 14

Uji t Keadilan Organisasi Terhadap Turnover Intention.

Coefficients?

Unstandardized Standardized
Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 10.557 1.006 10.492 .000]
Keadilan -.048 016 429 2926 006
Organisasi

a. Dependent Variable: Turnover Intention



Lampiran 15

Kepuasan Kerja Terhadap Turnover Intention

Uji R Square Keadilan Organisasi Terhadap Turnover Intention

Model Summary

Adjusted R | Std. Error of
Model R R Square Square the Estimate
1 A157° 025 .000 628

a. Predictors: (Constant), Kepuasan Kerja

Lampiran 16

Uji t Kepuasan Kerja Terhadap Turnover Intention.

Coefficients?

Unstandardized
Coefficients

Standardized
Coefficients

Model B Std. Error Beta t Sig.
1 (Constant) 8.286 .680 12.177 .000}
Kepuasan Kerja -.011 011 -.157 -.982 332

a. Dependent Variable: Turnover Intention



