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ABSTRACT 

 This research is aimed to analyze the effects of Leadership style, 

Employees’ Loyalty, and Workload towards the employees’ working performance 

(a Study on Teachers and Employees in UPT SMAN Nawangan Pacitan). The 

subjects of this research is Teachers and Employees in UPT SMAN Nawangan 

Pacitan. In this research, the population are 50 respondents by using the 

saturated sampling or census. The analytical tool used is SPSS (Statistical 

Package for Social Science) version 21, by using the double linear regression 

method. 

 Based on the analysis, the result shows that the leadership style, 

employees’ loyalty, and workload have positive and significant effect towards the 

employees’ working performance.  The Leadership style and workload have 

positive and significant effects towards the employees’ loyalty. 
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