
 

 

ABSTRACT 

 

This research aims to identify the influence of work family conflict, job 

stress, and job satisfaction toward employee performance in PT. Putra Tunas 

Subur Pacitan. Information which obtained from the results of this study are able 

to used as a reference for the company in determining what matters that could 

affect the performance among employees are. Objects of the research conducted 

at PT. Putra Tunas Subur are female employees who work on repairing 

department. The technique of data collection used purposive sampling, while the 

method to collect data used survey method with questionnaires as much as 87 

respondents. The data were analyzed by using Statistical Product and Service 

Solutions (SPSS) version 16 with test includes: Validity and Reliability test. 

 This research result showed that work family conflict and job stres 

affected negatively and significantly on the employees performance. Meanwhile, 

job satisfaction affected positively and significantly on employee performance. 
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