
DAFTAR PUSTAKA 

 

Abbasi, Abdus Sattar dan Rana, Aiza Hussain. 2012. “Impact Of Islamic 

Work Ethics, Reward System and Organizational Environment on 

Citizenship Behavior of Employees”. Sci.Int.(lahore), Vol 24.No. 4 

 

Ahdiyana, M. 2011. “Dimensi Organizational Citizenship Behavior (OCB) 

dalam Kinerja Organisasi”. Journal of Applied Psychology, Vol. 8 No. 

2 Hal 1-10. 

 

Ali, A &Al Owaihan. 2008. “Islamc Work Ethic In Kuwait”. Journal of 

ManusiamentDevelopment, Vo. 14. 

Ali, Abbas. 1988. “Scaling An Islamic Work Ethic”. The Journal Of Social 

Physicology. Hal 575-583. 

 

Asifudin, A,  J. ( 2004). Etika Kerja Islam. Penerbit Universitas 

Muhammadiyah Surakarta 

 

Asifudin, Ahmad Janan. 2004. Etika Kerja Islam. Penerbit Universitas 

Muhammadiyah Surakarta. 

 

Baron, R.A., dan Greenberg,J. 1990. Behavior in Organizations: 

Understanding and managing the human side of work. Work –related 

attitudes: their nature and impact. Allan and Bacon, A division of 

Simon and Schuster, Massachussetts. 

 

Conroy, S dan Emerson, T. 2004. Business Ethics and Religion: Religiosity 

as a Predictor of Ethical Awarenes among Students. Journal of 

Business Ethics, vol. 16 No. 12 

 

Darmawan, H. D. 2013. Prinsip-prinsip Perilaku Organisasi. Pena Semesta. 

Surabaya. 

 

Ghozali, Imam. 2011. SEM dengan PLS. Universitas Diponegoro. Semarang. 

 

Gibson, James L. John M. Ivancevich dan James H. Donnelly, Jr. 2000. 

Organizations. Boston: McGraw-Hill Companies,Inc  

 

Hansen, Don R and Mowen, Maryanne M. Mowen. (1999). Akuntansi 

Manajemen.jilid 1. Edisi ke empat. Erlangga. Jakarta. 

 



Hasan. 2009. Manajeman Bisnis Syariah. Pustaka Belajar. Yogyakarta. 

Hidayat, S. Dan Tjahjono. H. K. 2015. Peran Etika Kerja Islam dalam 

Mempengaruhi Motivasi Intrinsik, Kepusan Kerja dan Dampaknya 

terhadap Komitmen Organisasi. Jurnal Akmenika, Vol 12, No 2. 

Hsio,J.M. dan Chen Y.C. 2012. Antecedents and consequences of job 

satification: A case of automobile component manufacturer in taiwan, 

journal of Organizational Innovation,Vol. 5, No. 2, pp.164-178. 

 

Kreitner, Robert dan Angelo Kinicki. 2010. Organization Behavior.  

McGraw-hill. New York. 

 

Luthans, Freed. 2006. Prilaku Organisasi. Edisi Sepuluh. CV Andi Offset. 

Yogyakarta 

 

Marri, MYK. Sadoza, Arshad Muhammad, Zaman, HMF dan Ramay, 

Muhammad I.  2012.  “The Impact of Islamic Work Ethics On Job 

Satification and Organizational Commitment”. International Journal of 

Business and Behavior Sciences. Vol2. No. 12. 

 

Mowday, R., Steers, R dan Porter, L. 1979. The measurement of 

organizational commitment. Journal of Vocational Behavior 14, 224-

247 

 

Murtaza, Ghulam, Abbas, Muhammad. Raja, Usman. Roques, Olivier. 

Khalid,Afsheen dan Mushtaq, Rizwan. 2014. “ Impact of Islamic Work 

Ethics on Organizational Citizenship Behaviors and Knowledge- 

Sharing Behaviors “. Springer Science Business. 

 

Noor, J. (2014). Analisis Data Penelitian Ekonomi dan Manajemen. Kompas 

Gramedia. Jakarta  

 

Organ, D. W., Podsakoff, P. M & MacKenzie, S. B. 2006. Organizational 

Citizenship Behavior: Its Nature, Antecedents and Consequences. 

Sage, Beverly Hills,CA. 

 

 Porter, L.W., Steers, R.M., Mowday, R.T., dan Boulian, P.V. 1974. 

organizational commitment, job satisfaction, and turnover among 

psychiatric technicians. Journal of Applied psychology, 59, 603-609 

 



Rini, Dyah Puspita et al. 2013. “ Pengaruh Komitmen Organisasi, Kepuasan 

Kerja Dan Budaya Organisasi  Terhadap  Organizational  Citizenship  

Behavior  (OCB)  Studi  pada  PT.  Plasa Simpang Lima Semarang”. 

Jurnal Ilmiah Dinamika Ekonomi dan Bisnis. Volume 1, No. 1, 1 April 

2013, ISSN : 2337 – 6082. Semarang. 

 

Ristiana, Merry. 2013. “Pengaruh Komitmen Organisasi dan Kepusan Kerja 

terhadap Organizational Citizenship Behavior dan Kinerja Karyawan”. 

Jurnal Ekonomi dan Manajemen.Vol.9 No. 1. Hal 56-70. 

 

Robbins, S.P. and Judge, T.A. 2009. Perilaku Organisasi, Edisi Keempat, 

Salemba. Jakarta. 

Robbins, Stephen. 2006. Teori Organisasi, Struktur, Desain dan Aplikasi. 

Gramedia Pustaka Utama. Jakara. 

 

Sekaran, U. Dan R. Bougie. 2010. Research Methods For Business: A Skill-

Building Approach, John Wiley & Sons. UK 

 

Sikorska, Simmons, Elzbieta. 2005. Predictors of Organizational 

Commitment Among Staff in Assisted Living, 30 (6), 933-58. 

 

Sopiah. 2008. Perilaku Organisasional. CV Andi Offset. Yogyakarta. 

 

Sri Rejeki, Umiarti, Riana, I Gede dan  Piartini, Putu Saroyeni.  2014. “Peran 

Mediasi Kepuasan Kerja  pada Hubungan Kesesuaian Nilai Individu 

dan Nilai Organisasi dengan Komitmen Organisasi dan Organizational 

Citizenship Behavior”. Jurnal Ekonomi dan Bisinis Universitas 

Udayana . Vol 3. No. 7 Hal 403-423. 

 

Sugiono. 2001. Metode Penelitian Administrasi. Alfabet. Bandung.  

Sugiono. 2012. Statistik Untuk Penelitian. Alfabet. Bandung. 

 

Triyuwono, Iwan. 2000. Organisasi dan Akuntan Syariah. Yogyakarta. LkiS 

 

Wibowo. 2016. Manajeman Kinerja Edisi Kelima. PT RajaGravindo 

Persada. Jakarta. 

 

Yousef, Darwish Abdurohman. 2001. Islamic Work Ethics: “A Moderator 

between Organizational Commitment and Job Satification in a Cross-

Cultural Context”. Personnel Review, Vol. 30, No. 2, 2001, pp. 152-

169. 



 

Zainudin, S.R, 2002. Komitmen Organisasi. www.e-psikologi.com. 

 

Zaman, HMF, Marri, MYK. Sadozai, AM dan Ramay Muhammad I. 2012. 

“Islamic Work Ethics in Contemporary era and its Relationship with 

Organizational Citizenship Behavior”.Interdisciplinary Journal of 

Contemporary Research In Business. Vol. 4 No. 6. 

 

Zaman, HMF. Nas, Zekeriya. Ahmad, Mustaq. Raja, Yaseer M  dan Marri, 

MYK. 2013. “The Mediating Role Of Intrinsic Motivation Between 

Islamic Work Ethics And Employee Job Satification”. Journal Of 

Business studies Quaterly Vol 5. No 1. 

http://www.e-psikologi.com/

