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ABSTRAK 

 

Tujuan penelitian ini adalah untuk menganalisis pengaruh keadilan 

distributif karir, keadilan prosedural karir dan motivasi terhadap kinerja 

dengan komitmen afektif sebagai variabel intervening pada Dinas Sumber 

Daya Air Kabupaten Bantul. Penelitian ini dilakukan pada pegawai Dinas 

Sumber Daya Air Kabupaten Bantul. Sampel yang diambil sebanyak 150 

responden. Pengambilan sampel dalam penelitian ini menggunakan simple 

random sampling. Pengumpulan data dilakukan dengan penyebaran 

kuesioner dengan menggunakan Likert 5 poin untuk mengukur 30 item 

pertanyaan. Analisis menggunakan analisis jalur ( path analysis) program 

komputer Amos Versi 18. Hasil analisis menunjukkan bahwa keadilan 

prosedural karir berpengaruh positif signifikan terhadap komitmen afektif 

dan keadilan distributif karir berpengaruh positif signifikan terhadap 

komitmen afektif. Motivasi berpengaruh positif signifikan terhadap 

komitmen afektif. Penelitian ini juga berhasil membuktikan komitmen 

afektif sebagai variabel entervening antara keadilan prosedural karir, 

distribusi karir, dan motivasi terhadap kinerja. 

 

Kata kunci :  Keadilan Distribusi Karir, Prosedural Karir, Motivasi, 

Komitmen Afektif, Kinerja. 
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ABSTRACT 

 

The purpose of this study was to determine the effect of career 

distributive justice, procedural fairness and motivation to performance 

career with affective commitment as an intervening variable in the 

Department of Water Resources Bantul. Research was conducted on staff 

at the Department of Water Resources Bantul. Samples taken as many as 

150 respondents. The samples in this study using simple random sampling. 

The data collection is done by distributing questionnaires using Likert 5 

points to measure 30 question items. Analysis using path analysis (path 

analysis) Amos computer program version 18. The analysis showed that 

procedural justice careers significant positive effect on affective 

commitment and distributive justice careers significant positive effect on 

affective commitment. Motivation significant positive effect on affective 

commitment. This study also proved affective commitment as variable 

entervening between procedural justice career, career distribution, and 

motivation to performance. 

 

Keywords : Career Distribution Justice, Procedural Career, Motivation, 

Affective Commitment, Performance. 

 

 

 

 

 

 

 

 

 

 


